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[bookmark: 025485C083584FC7901E3E7E8049D1B3][bookmark: _Toc489859120]School of Business
[bookmark: 11798956407E4C04B61A076A96735537]Health Care Administration M.S.
Director: Marianne Raimondo
Faculty: Assistant Professors Raimondo, Rampa, Connolly
The M.S. in Health Care Administration (HCA) focuses on the organization, financing and management of health care organizations and the delivery of health care services in the United States. The program will prepare students for management careers in health care in the private and public sectors, including careers in public health, hospitals, long-term care, home/community-based care and health insurance. The program is also appropriate for those seeking positions in health policy. The curriculum focuses on leadership, performance improvement, organizational theory/behavior, health care finance and law.

Admission Requirements
1.	Completed application form accompanied by a $50 nonrefundable application fee.
2.	A Bachelor's degree in Health Care Administration (HCA) or related field from an accredited college or university. Students with a bachelor’s degree in an unrelated field with relevant work experience may be considered for admission. For more information, contact program director.
3.	Official transcripts of all undergraduate and graduate records.
4.	Completion of the Graduate Management Admissions Test (GMAT) or Graduate Record Examination (GRE). 
5.	A letter of intent including a statement of goals.
6.	One professional and one academic reference.
7.	Completion of courses in Elementary Statistics, Principles of Economics and Introductory Accounting. 
Retention Requirements
All students must have a minimum GPA of 3.0 at the end of the first year and an evaluation of Satisfactory or better in the Internship class. Students who do not have a minimum 3.0 GPA may not continue in the program. No course in which the student earns a grade below a C will get credit in the M.S. HCA program.
[bookmark: 46D358D67419415F9FBC5D140C919B6A]Course Requirements
[bookmark: EB97BC21FF544CF68740919B91632186]Courses
	HCA 501/HCA 401
	Health Law and Ethics
	3
	F, Sp

	HCA 502/NURS 502
	Health Care Systems
	3
	F, Sp

	HCA 503/NURS 705
	Health Care Policy
	3
	Sp

	HCA 514
	Economics of Health Care
	3
	F

	HCA 520
	Health Care Human Resource Management
	3
	F, Sp

	HCA 530
	Health Care Finance
	3
	F, Sp

	HCA 535
	Managing Community Health Care Systems
	3
	Sp

	HCA 537
	Performance Improvement in Health Care
	3
	F, Sp

	HCA 540

HCA 545
	Research Methods and Statistical Analysis
Managing Health Care Organizations
	3

3
	F

Sp

	HCA 547
	Transformational Leadership in Health Care Organizations
	3
	F, Sp

	HCA 560
	Contemporary Topics in Health Care
	2
	Su

	HCA 567
	Health Care Internship
	3
	F, Su

	HCA 591
	Master’s Thesis in Health Care Administration
	3
	F, Sp

	HPE 507
	Epidemiology and Biostatistics
	3
	Sp

	NURS 707
	Information Technology/Decision Support
	3
	F


[bookmark: 2E08ABB2D2AA4A97B841527AF34CDCF0]TWO COURSES from
	MGT 515
	Leading Change and Innovation
	3
	F, Sp

	MGT 535
	Project Management
	3
	F, Sp

	HPE 500
	Introduction to Health Education and Health Promotion
	3
	F

	HPE 505
	Principles of Program Development in Health Education
	3
	Sp

	MGT 520
	Developing High-Performance Teams
	3
	F, Sp

	NURS 709
	Population Health
	3
	F

	Total Credit Hours: 50


[bookmark: 1445E2D3B8574F7B84A70297084EC50C]Accelerated Health Care Management M.S.
Admission Requirements
1.	Completed application form accompanied by a $50 nonrefundable application fee.
2.	A Bachelor's degree in Health Care Administration (HCA) from Rhode Island College.
3.	A 3.0 GPA in the B.S. HCA program and a grade of B or better in each of the foundation courses.
4.	A letter of intent including a statement of goals.
5.	Three academic references from faculty members at RIC.
Retention Requirements
All students must have a minimum grade point average (GPA) of 3.0 at the end of the first year and an evaluation of Satisfactory or better in the Internship class. Students who do not have a minimum 3.00 GPA may not continue in the program. No course in which the student earns a grade below a C will get credit in the M.S. HCA program.
[bookmark: 1CD05798761F4AD880FC9D88A3FA0ED1]Course Requirements
[bookmark: 10581CC1FC2D4B318E1DAE1202967119]Courses
	HCA 514
	Economics of Health Care
	3
	F

	HCA 530
	Health Care Finance
	3
	F, Sp

	HCA 535
	Managing Community Health Care Systems
	3
	Sp

	HCA 537
	Performance Improvement in Health Care
	3
	F, Sp

	HCA 540

HCA 545
	Research Methods and Statistical Analysis
Managing Health Care Organizations
	3

3
	F

Sp

	HCA 547
	Transformational Leadership in Health Care Organizations
	3
	F, Sp

	HCA 560
	Contemporary Topics in Health Care
	2
	Su

	HCA 567
	Health Care Internship
	3
	F, Su

	HCA 591
	Master’s Thesis in Health Care Administration
	3
	F, Sp

	HPE 507
	Epidemiology and Biostatistics
	3
	Sp

	NURS 707
	Information Technology/Decision Support
	3
	F


[bookmark: 068ADC63CEA549EDBAD0E08273C1B73A]TWO COURSES from
	MGT 515
	Leading Change and Innovation
	3
	F, Sp

	MGT 535
	Project Management
	3
	F, Sp

	HPE 500
	Introduction to Health Education and Health Promotion
	3
	F

	HPE 505
	Principles of Program Development in Health Education
	3
	Sp

	MGT 520
	Developing High-Performance Teams
	3
	F, Sp

	NURS 709
	Population Health
	3
	F


[bookmark: A44857324A64487380F92F2CCC68A540]Total Credit Hours: 38


[bookmark: 8F49F7FB2E5B438AA5F177D75F979AAF][bookmark: _Toc489859124]COURSES
[bookmark: 7F02DCF97FDE42BABA088EDA6B72AC23][bookmark: EE5189F19D0F477E84D87E3F67A9AFD2][bookmark: C65B15199BF5411A8848F060A9EFA08B]HCA 492 - Independent Study II (3)
This course continues the development of research begun in HCA 491. The honors research is completed under the consultation of a faculty advisor. A research paper and presentation are required.
Prerequisite: HCA 491 and consent of instructor, program director and dean.
Offered: As needed.
[bookmark: 76C226F4E1C84A4DB60D14C06D1FC549]HCA 501 - Health Law and Ethics (3)
Health Law and Ethics examines the legal aspects of health services management. Topics include consumer protection, the patient/physician relationship, patient information management, professional liability, medical malpractice and public duties. Students cannot receive credit for both HCA 401 and HCA 501, or NURS 401.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or permission of program director.
Cross-Listed as: HCA 401.
Offered: Fall, Spring.
[bookmark: D63F5B9F7E0F41AF821B0EC62D8E83BE]HCA 502 - Health Care Systems (3)
This course will provide an overview of the U.S. health care system and explore organization, financing, management, resources and performance of the U.S. health system, making comparisons to other developed nations.
Prerequisite: Acceptance into the HCA graduate program or permission of program director.
Cross-Listed as: NURS 502
Offered: Fall, Spring.
[bookmark: 31C7EA23768C446F8526FF202FFEE79F]HCA 503 - Health Care Policy (3)
Health Care Policy provides an overview of U.S. health policies and their implications with study of the policy making process and analytical approaches to decision making. Critical issues in health policy are analyzed.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or permission of program director.
Cross-Listed as: NURS 705
Offered: Spring.
[bookmark: 0AA4D8929957471B95768FE87B2851A4]HCA 514 - Economics of Health Care (3)
Health policy is examined from an economic perspective in this offering. Basic economic theories and their relationships to the structure and function of the U.S. health care system are explored.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or permission of program director.
Offered: Fall.
[bookmark: E2CE3D4D3FF24D0EBCFF65ED1E2796BF]HCA 520 - Health Care Human Resource Management (3)
This course overviews the HR issues, programs and systems used to balance organizational and employee goals. Special attention will be paid to application of HRM in health care settings.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or permission of program director.
Offered: Fall, Spring.
[bookmark: 96937D2D7D564DA0BA7B916626035DED]HCA 530 - Health Care Finance (3)
Students will apply financial theory to healthcare organizations. Students will understand profit/loss, managing resources, break-even analysis, accounts receivable, labor, supplies, reimbursement systems and financial incentives.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or permission of program director.
Offered: Fall, Spring.
HCA 535 - Managing Community Health Care Systems (3)
This course is designed to examine the manager’s role in developing, implementing and evaluating strategies for community health initiatives. The transition in health care to integrated delivery systems to improve population health is explored.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or persmission of program director.
Offered: Spring.
[bookmark: E8BDFDF4254344DCB1E7C787BBA88A5B][bookmark: 2E54F769261A42F080A9B458722A4BC4]HCA 537 - Performance Improvement in Health Care (3)
This course provides an overview of quality improvement for health care leaders. Quality management models, approaches, tools, and techniques are presented in the context of organizational culture and leadership.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or permission of program director.
Offered: Fall, Spring.
[bookmark: D989670937934A789B0261E59056D429]HCA 540 - Research Methods and Statistical Analysis (3)
Research methods and statistical analysis develops statistical reasoning through the application of statistical techniques to managerial and health related problems. Statistical and analytical techniques used in public health/health care management are covered.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or permission of program director.
Offered: Fall.

HCA 545 – Managing Health Care Organizations (3)
Student explore the principles and processes that inform health care management. Service delivery, program design, strategic positioning, service marketing, cultural acuity, collaboration and competition will be used to understand some of the unique challenges in the ever-changing health care sector.
Offered: Spring
[bookmark: _GoBack]
[bookmark: E027269C14F2441E8784DBBA73076E0D]HCA 547 - Transformational Leadership in Health Care Organizations (3)
Current leadership ideas focusing on leadership styles, motivation, teamwork, change management, innovation, creativity, emotional intelligence, organizational learning and culture will be studied in this course.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or permission of program director.
Offered: Fall, Spring.
[bookmark: 99D93213B61543A7952B24AE67E45820]HCA 560 - Contemporary Topics in Health Care (2)
Students will be exposed to relevant seminars, speakers and contemporary issues in health care that present current and innovative approaches to health care delivery and management.

