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UNDERGRADUATE CURRICULUM COMMITTEE (UCC)
PROPOSAL FORM

A. Cover page
roll over blue text to see further important instructions: please read.
N.B. DO NOT USE HIGHLIGHT, JUST DELETE THE WORDS THAT DO NOT APPLY TO YOUR PROPOSAL
ALL numbers in section (A) need to be completed, including the impact ones.

	A.1. Course or program
	ECON 335 Economics of Race and Gender    
	

	Replacing 
	
	

	A.2. Proposal type
	Course:  creation | 
	

	A.3. Originator
	Suchandra Basu, Ph.D.

Sanae Tashiro, Ph.D.
	Home department
	Economics and Finance

	A.4. Rationale
	This proposal requests to create a new course, entitled Economics of Race and Gender (ECON 335), to the curriculum in the B.A. in Economics program, starting Fall 2017. 

The proposed new course adds additional economics course to students in the B.A. in Economics program who are interested in the 300-level elective economic course.

The proposed new course also reflects the current emphasis in promoting undergraduate interdisciplinary study and provides an opportunity for students in relevant and various programs (e.g., management, sociology, women studies, etc.) to explore economic courses.

The proposed new course also improves students’ critical thinking, writing, empirical analyses; skills that are essential for success in the modern job market and for preparation for graduate studies.  



	A.5. Date submitted
	1/25/2016
	 A.6. Semester effective
	Fall 2017

	A.7. Resource impact
	Faculty PT & FT: 
	N/A

	
	Library:
	N/A

	
	Technology
	N/A

	
	Facilities:
	N/A

	A.8. Program impact
	Adds  new 300-level course and more course options within the economics program. 

	A.9. Student impact
	Adds more course selections for economics majors as well as students in relevant programs to explore economic courses that emphasize studies of race and gender in the content of economics.

	A.10.  Catalog pages:                                 
           Where are the catalog pages?    

           Several related proposals?        



B.  NEW OR REVISED COURSES    DELETE THE WORDS THAT DO NOT APPLY TO YOUR PROPOSAL within specific categories, but do not delete any of the categories. DO NOT use highlight. Delete this whole page if this proposal does not include a new or revised course.
	
	Old (for revisions only)
	New

	B.1. Course prefix and number 
	
	ECON 335

	B.2. Cross listing number if any
	
	N/A

	B.3. Course title 
	
	Economics of Race and Gender

	B.4. Course description 
	
	Students study both non-labor and labor market outcomes and analysis of government policies, regulations, race and gender equality, and international comparisons on racial-ethnic and gender.

	B.5. Prerequisite(s)
	
	ECON 200 and Completion of College Math Competency, or ECON 214

	B.6. Offered
	
	Annually, Even years

	B.7. Contact hours 
	
	4

	B.8. Credit hours
	
	4

	B.9. Justify differences if any
	

	B.10. Grading system 
	
	Letter grade  |  

	B.11. Instructional methods
	
	 Lecture  | 

	B.12.Categories
	
	Restricted elective for major/minor  | Free elective | 

	B.13. Is this an Honors course?
	
	NO

	B.14. General Education
N.B. Connections must include at least 50% Standard Classroom instruction.
	
	NO

	B.15. How will student performance be evaluated?
	 
	Attendance  | Class participation |  Exams  |  Presentations  | Papers  | Projects | 

	B.16. Redundancy statement
	
	

	B. 17. Other changes, if any
	

	B.18. Course learning outcomes
	Standard(s)
	How will they be measured?

	The main objective of this course is for students to develop a basic understanding of and appreciation for the role of economics and the effect of racial-ethnic and gender differences in economic outcomes. Students will: (1) understand how both non-labor and labor market outcomes may (or may not) differ by racial-ethnic and gender differences; (2) learn how government policies on racial-ethnic and gender roles and outcomes improve or fail to improve racial-ethnic and gender equality in the non-labor market; (3) evaluate how government and firm policies on labor force and earnings improve or fails to improve racial-ethnic and gender equality in the labor market; and (4) understand trends and patterns in racial-ethnic-gender related economic outcomes over time, across age, groups, and countries. 

gender.
	
	Exams  |  Presentations  | Papers  | Projects

	B.19. Topical outline

	ECON 335: Economics of Race and Gender

Course Description:
Economics of Race and Gender (ECON 335) is an intermediate level course that develops a general understanding of economics theories and evaluates empirical evidence on racial-ethnic and gender differences both in the non-labor and labor markets in the United States and cross-countries. This course includes the study of non-labor market outcomes (including household behavior, cultural and social norms, and fertility), the study of labor market outcomes (including labor supply and labor demand, human capital, wage differentials, occupational choice, and discrimination), analysis of government policies, regulations, race and gender equality, and international comparisons on racial-ethnic and gender. Basic algebra and graphical techniques will be used to analyze these issues. Prerequisite: ECON 200 and Completion of College Math Competency or ECON 214.
Required Textbook/Supplemental Material:

Francine D. Blau, Marianne A. Ferber, and Anne E. Winkler, The Economics of Women, Men and Work, 7th Edition, Prentice Hall.

Sanae Tashiro, Economics of Race and Gender: Supplemental Material – Fall 2017 (Available on the Blackboard).

Selected Assigned Readings (Available on the Blackboard and at the Website).
Article Reading Assignments
The following articles are available from Backboard or Assigned Website. 
First Quarter

Reading 1-1:
The Economist (2008). “The fall of men,” The Economist, Online.

[Available on BB:
Reading1-1_GenderRoles_Economist_2008]

Reading 1-2:
Blau, Francine D. and Kahn, Lawrence M.. (2013) “Female Labor Supply: Why Is the United 
States Falling Behind?” American Economic Review, vol. 103, no. 3, pp. 251-256. 

[Available on BB: Reading1-2_FemaleLaborSupply_Blau-Kahn_2013]
Material 1:
Gretta Cohn (2014). “Why Marry? (Part 2)” A New Freakonomics Radio Podcast, Episode 156

[Available on Web: 


http://freakonomics.com/podcast/why-marry-part-2-a-new-freakonomics-radio-podcas/]
Second Quarter

Reading 2:
The Economist (2015). “Juggling mums and halo dads; Promoting gender equality,” The Economist, vol. 417, no. 8959, pp. 83-84.

[Available on BB:
Reading2_GenderEquality_Economist_2015]
Material 2:
Stephen J. Dubner (2016) “What Are Gender Barriers Made Of?” A New Freakonomics Radio, Episode 253 



[Available on Web: http://freakonomics.com/podcast/gender-barriers/]
Third Quarter

Reading 3:
The Economist (2011). “Business: What women do; Women and jobs,” The Economist, vol. 400, no. 8752, P. 78.

[Available on BB:
Reading3_GenderDiscrimination_Economist_2011]
Material 3:
Stephen J. Dubner (2016) “The True Story of the Gender Pay Gap” A New Freakonomics Radio, Episode 232


[Available on Web:

http://freakonomics.com/podcast/the-true-story-of-the-gender-pay-gap-a-new-freakonomics-radio-podcast/]
Last Quarter

Reading 4:
The Economist (2016). “The gender pay gap persists almost everywhere: Gender pay gap,” The Economist, Online. &  The Economist (2011). “Hundred years' war?: Executive pay for women, ” The Economist, Online.


[Available on BB:
Reading4_GenderDifferences_Economist_2016]
Material 4:
Suzie Lechtenberg (2013). “Women Are Not Men,” Freakonomics Radio Archive, Episode 116


[Available on Web: http://freakonomics.com/podcast/women-are-not-men-
Recommended Textbooks:
Saul D. Hoffman and Susan Averett, Women and the Economy: Family, Work, and Pay, 2nd Edition, Pearson Addison Wesley.

Examinations:

There will be three midterm exams and a final exam. All exams will consist of multiple choice, problem solving and essay questions. The exams require the use of a basic calculator; but please note that any programmable calculator and/or smartphone and/or cell phone with calculator functions CANNOT be used during the exams.

Assignments:

There will be four in-class problem sets, four take-home problem sets, and one project. The problem sets will include multiple choice, problem solving, and/or short essay questions. The in-class problem sets are assigned to each student (or each group) and are designed for students to: (1) apply economic concepts, principles and theories learned in class to real world situations; (2) experience active learning; and (3) work individually or collaboratively. The take-home problem sets are assigned online for each student to: (1) reinforce economic concepts, principles and theories; (2) apply them to more complex real world issues; and (3) prepare for examinations. The problem sets will also improve students’ analytical and quantitative skills. The detailed description of each assignment will be discussed in class. The project “Being an Economist” is assigned to each student as a course requirement. This project provides an opportunity for students to: (1) think like an economist; (2) apply economic theories to real world situations; and (3) present their creative scholarly work in class and engage in discussion. The detailed description of the project will be discussed in class. 
Lecture

Date

Topic

Chapter

Assign

Turn In

1

08/29 (M)

Introduction

Ch 01

Project

t-h PS#1

2

08/31 (W)

Women and Men: Changing Roles in a Changing Economy

Ch 02

–

09/05 (M)

NO CLASS – Labor Day

3

09/07 (W)

Women and Men: Changing Roles in a Changing Economy

Ch 02

4

09/12 (M)

The Family as an Economic Unit

Ch 03

5

09/14 (W)

The Family as an Economic Unit

Ch 03

6

09/19 (M)

Lecture Catch-Up & Examination #1 Review

Discussion and Debate #1 – Gender Role and Family
–

Material 1

t-h PS#1
Exam
09/21 (W)

Examination #1 (Ch 1, 2, 3)
–

7

09/26 (M)

The Allocation of Time between the Household and the Labor Market

Ch 04

t-h PS#2
8

09/28 (W)

The Allocation of Time between the Household and the Labor Market

Ch 04

9

10/03 (M)

Differences in Occupations & Earnings

Ch 05

10

10/05 (W)

Differences in Occupations & Earnings

Ch 05

–

10/10 (M)

NO CLASS – Columbus Day

–

11

10/12 (W)

Differences in Occupations & Earnings: Human Capital

Ch 06
12

10/17 (M)

Differences in Occupations & Earnings: Human Capital

Ch 06
Project Outline

13

10/19 (W)

Lecture Catch-Up & Examination #2 Review

Discussion and Debate #2 – Gender Equity at Work
–

Material 2

t-h PS#2
Exam

10/24 (M)

Examination #2 (Ch 4, 5, 6)

–
14

10/26 (W)

Differences in Occupations & Earnings: Discrimination
Ch 07

t-h PS#3
15

10/31 (M)

Differences in Occupations & Earnings: Discrimination
Ch 07

16

11/02 (W)

Recent Developments in Earnings

Ch 08

17

11/07 (M)

Recent Developments in Earnings

Ch 08

18

11/09 (W)

Lecture Catch-Up & Examination #3 Review

Discussion and Debate #3 – Gender Pay Gap 
–

Material 3

t-h PS#3
Exam
11/14 (M)

Examination #3 (Ch 7, 8)
–
19

11/16 (W)

Recent Employment Trends

Ch 09

t-h PS#4

20

11/21 (M)

Changing Work Roles and the Family

Ch 10

–

11/23 (W)

Policies Affecting Paid Work and the Family

Ch 11
21

11/28 (M)

Policies Affecting Paid Work and the Family

Ch 11
22

11/30 (W)

Gender Difference in Other Countries

Ch 12
23

12/05 (M)

Being an Economist Project Presentation

–

Project 

Due
24

12/07 (W)

Lecture Catch-Up & Final Examination Review

Discussion and Debate #4 – Current Gender Status
–

Material 4

t-h PS#4

Exam
12/12 (M)
Final Examination (Ch 9, 10, 11, 12)
–



D. Signatures

D.1. Approvals

· Changes that affect General Education in any way MUST be approved by ALL Deans and COGE Chair.

· Changes that directly impact more than one department/program MUST have the signatures of all relevant department chairs, program directors, and relevant dean (e.g. when creating/revising a program using courses from other departments/programs). Check UCC manual 4.2 for further guidelines on whether the signatures need to be approval or acknowledgement.

· Proposals that do not have appropriate approval signatures will not be considered. 

· Type in name of person signing and their position/affiliation.

· Send electronic files of this proposal and accompanying catalog copy to curriculum@ric.edu and a printed or electronic signature copy of this form to the current Chair of UCC. Check UCC website for due dates.
	Name
	Position/affiliation
	Signature
	Date

	Murat Aydogdu, Ph.D.
	Chair of Economics and Finance
	
	

	Jeffrey Mello, Ph.D.
	Dean of School of Management
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	Dean of FAS
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