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[bookmark: _GoBack]Note: Minors are offered in all the degree programs listed above. Honors programs are also offered in all these degree programs., except for health care administration.
– PLEASE NOTE –
All undergraduate full-degree programs require the completion of at least 120 credit hours, including (1) General Education requirements, (2) the College Writing Requirement, (3) the College Mathematics Competency, and (4) the course requirements listed under each program. For more details on graduation requirements, see Academic Policies and Requirements.


HCA - Health Care Administration
[bookmark: A45245123E574BC6ACE9E7E24D634B20]HCA 330 - Health Care Finance (3)
Fundamental principles of the financial management of healthcare organizations are presented. Topics include financial and managerial accounting, managerial finance and the unique features of healthcare financing and reimbursement.
Prerequisite: MGT 301.
Offered: Annually.
[bookmark: 56B479EE30554E9B81063018D93BA476]HCA 355 - Quality Management/Improvement in Health Care (3)
This course provides an overview of quality improvement in health care organizations. Quality management models, approaches, tools and techniques are presented in the context or organizational leadership and culture. Students cannot receive credit for both MGT 355 and HCA 355.
Prerequisite: MGT 301 and MATH 240.
Offered: Annually.
[bookmark: B3CDA13EC92C419F8084B66F2DCA5FAA]HCA 403 - Long-Term Care Administration (3)
Theories and principles of management and leadership in nursing homes are explored. This course explores the needs of residents and their families and the role of the nursing home administrator in meeting those needs.
Prerequisite: MGT 301.
Offered: Annually.
[bookmark: 9AD1050CDF064B0D973717C8FC2FFC88]HCA 404 - Long-Term Care Laws and Regulations  (2)
Long-term care laws and regulations are studied. This course focuses on retrieval and understanding of laws and regulations, as well as practical methods and tools for successful compliance.
Prerequisite: MGT 301.
Offered: Annually.
[bookmark: 982E17D9C3814BB19695F99FE02E7995]HCA 461 - Seminar in Strategic Health Care Management (3)
In this capstone course, students integrate concepts and apply theories learned in previous courses to develop strategic perspectives and skills critical to the administration of health care organizations.
Prerequisite: Completion of all required and cognate courses in the health care administration major, except for electives and HCA 467.
Offered:  As needed.
[bookmark: 68392FC987BE49DC94F38FAFCE76BAA5]HCA 467 - Internship in Health Care Administration (3)
Students receive on-the-job training, applying concepts learned in the health care administration program to a real-world health care environment.
Prerequisite: Senior standing, a major or minor in health care administration, and consent of internship director.
[bookmark: E5C97BBDE6BB467780EC9E925C9A6D03]Offered:  Fall, Spring, Summer.

HCA 490 – Directed Study (3)
Designed to be a substitute for a traditional course under the instruction of a faculty member.
Prerequisite: Admission into the HCA honors program and consent of instructor, program director, and dean 
Offered: As needed
HCA 491 – Independent Study I (3)
This course emphasizes the development of research for students admitted to the HCA honors program. The research topic is selected and research conducted under the mentorship of a faculty advisor.
Prerequisite: Admission into the HCA honors program and consent of instructor, program director, and dean.
Offered: As needed
HCA 492 -  Independent Study II (3) 
This course continues the development of research begun in HCA 491. The honors research is completed under the consultation of a faculty advisor. A research paper and presentation are required.
Prerequisite: HCA 491 and consent of instructor, program director, and dean
HCA 501 - Health Law and Ethics (3)
Health Law and Ethics examines the legal aspects of health services management. Topics include consumer protection, the patient/physician relationship, patient information management, professional liability, medical malpractice and public duties.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or persmission of program director.
Offered: Fall, Spring.
[bookmark: 65C14EF5009349B69F4A8C467E972717]HCA 502 - Health Care Systems (3)
This course will provide an overview of the U.S. health care system and explore organization, financing, management, resources and performance of the U.S. health system, making comparisons to other developed nations.
Prerequisite: Acceptance into the HCA graduate program or persmission of program director.
Cross-Listed as: NURS 502
Offered: Fall, Spring.
[bookmark: 7E7516F7B28840E1B88D2E2B258AE7F6]HCA 503 - Health Care Policy (3)
Health Care Policy provides an overview of U.S. health policies and their implications with study of the policy making process and analytical approaches to decision making. Critical issues in health policy are analyzed.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or persmission of program director.
Cross-Listed as: NURS 705
Offered: Spring.
[bookmark: 0115F410CC87478EBBBB772B3CB89E04]HCA 514 - Economics of Health Care (3)
Health policy is examined from an economic perspective in this offering. Basic economic theories and their relationships to the structure and function of the U.S. health care system are explored.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or persmission of program director.
Offered: Fall.
[bookmark: B80D33927FBE4C1A8460CF115375C762]HCA 520 - Health Care Human Resource Management  (3)
This course overviews the HR issues, programs and systems used to balance organizational and employee goals. Special attention will be paid to application of HRM in health care settings.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or persmission of program director.
Offered: Fall, Spring.
[bookmark: 7AFFAC5567C94D5DAD233C280FF3B43B]HCA 530 - Health Care Finance  (3)
Students will apply financial theory to healthcare organizations. Students will understand profit/loss, managing resources, break-even analysis, accounts receivable, labor, supplies, reimbursement systems and financial incentives.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or persmission of program director.
Offered: Fall, Spring.
[bookmark: F45EB9D508A84187884D9E52B7A94AB8]HCA 535 - Managing Community Health Care Systems  (3)
This course is designed to examine the manager’s role in developing, implementing and evaluating strategies for community health initiatives. The transition in health care to integrated delivery systems to improve population health is explored.
Prerequisite: Acceptance into the HCA graduate program and HCA 502 or persmission of program director.

